
              

 

 

2011-2012 Volunteer Opportunities 
 

Opportunities with 
the Girls 

Volunteer Requirements/Details To fulfill this need contact 

Drivers  18 years of age or older 

 Volunteer must provide proof of personal insurance before transporting 
participants 

 CORRAL completes a DMV check before volunteer begins transporting kids 

 CORRAL will have a copy of driver’s license and insurance on file 

 CORRAL will perform a criminal background check for each driver 

anna@corralriding.org 

Riding Instructors  18 year of age or older 

 6 years of riding and experience teaching forward or balanced seat 

 Willing to complete Lori Frear’s Natural Horsemanship Clinic (4 lessons) 

 Teach 1 evening a week (Tues/Wed/Thurs) or 2 Saturdays a month 

 Commit to 1 session a week for the entire academic school year 

 Instructor positions are paid once trained, though not very much  

 Absences are permitted. Please give the director 24 hrs notice when possible 

 Required to staff meetings/training and continued professional development 

 Must provide 3 references 

 Must clear a background check 

becca@corralriding.org 

Bible Study Leaders  Sign up to lead the girl’s Bible Study via our Google Doc 

 Lead when you are available – Study meets on Wednesday’s 7-8pm 

 Curriculum is provided 

anna@corralriding.org 

Mentors  Women 21 years of age or older 

 Must be have a bachelor’s degree or be pursuant  

 1 or more hours per week outside of regular CORRAL programming 

 1 year commitment 

 Experience with at-risk youth 

 Must provide three references 

 All potential mentors must have a successful interview 

 Must participate in annual training session and quarterly meetings 

anna@corralriding.org 

CORRAL Cowboys  Open to men ages 21 and older 

 Must provide 3 references as well as clear a background check 

 1 year commitment of 1 Saturday morning a month during the school year to 
do farm projects with the participants to give them the manly leadership and 
“daddy-daughter” time they don’t get in their personal lives 

jenn@corralriding.org 

Tutors 
 

 Bachelor’s degree (or pursuing) 

 A background in education or teaching 

 Experience with at-risk youth 

 Must provide three references 

 All potential tutors must have a successful interview 

 Any volunteer tutors must complete an annual training session 

 Volunteer tutors must participate in quarterly trainings 

 Volunteer tutors must commit to two three-hour sessions monthly 

 Tutors must be able to volunteer for at least one academic year 

anna@corralriding.org 

Non-perishable & 
perishable foods; 
bottled water 

 CORRAL needs help providing lunch to 15 girls and 5 volunteers every 
Saturday as well as after school snacks on Tues, Wed & Thurs 

 You can drop off non-perishable and perishable items at the farm at your 
leisure for us to use during snack and meal times or stay and help 

anna@corralriding.org 
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Opportunities with 
the Business of 

CORRAL 
Volunteer Requirements/Details 

To fulfill this need, 
contact… 

PR/Marketing 
Committee 

 Headed by staff member Jenn Hyatt, Director of Development 

 Choose between two roles: Active or Advisory 

 This committee will meet monthly and correspond via email otherwise 

 Marketing/PR, Event Planning & Fundraising 

 This committee will create the Communication Plan for each year and 
promote CORRAL in the community through various outlets 

jenn@corralriding.org 

Leadership Committee 
 

 Occasionally attends board meetings, but not have the power to vote 

 Ideal for volunteers who have had previous nonprofit leadership 
experience, but no experience is necessary 

 This committee will meet quarterly and the aim is the strengthen the 
CORRAL Board of Directors and CORRAL as a whole 

jenn@corralriding.org 

Compliance/Risk 
Management 
Committee 

 A very high priority; Not yet headed by anyone 

  Conduct audits on a monthly basis with Joy, but meets otherwise via 
conference call 

 Legal, insurance, non-profit management or risk-management experience 
would be ideal 

 A working committee that watches the internal operations of CORRAL to 
insure safety 

jenn@corralriding.org 

Grant Researchers  There are no meetings required for participation with this task instead 
volunteers have ability to research from home 

anna@corralriding.org 

Grant Writers  These volunteers will work on writing grants from home 

 Ability to work with our Program Assistant for direction & progress 
anna@corralriding.org 

Website Designer  High priority! 

 Work from home and collaborate on website design 

 Availability to update site when needed 

jenn@corralriding.org 

Graphic Designer  Work from home and collaborate on branding and publications jenn@corralriding.org 

Horse Community 
Liaison 

 Increase our presence in the horse community 

 This volunteer will help us identify horse-shows to attend, to compete in 
and other opportunities in the horse community that CORRAL should take 
part in. 

becca@corralriding.org 

Horse Feeders  Horseperson who has significant experience and comfort with horses 

 30 minutes every Tuesday and/or Thursday morning 
becca@corralriding.org 

Farm Hands  Anyone who has a few hours free on Saturday’s or evenings and doesn’t 
mind some light to heavy labor 

rob@corralriding.org 
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